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POLICY ON BOARD DIVERSITY

This Policy on Board Diversity is framed in terms of the Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015,
as amended from time to time.

1. Background

The Nomination & Compensation Committee (“NRC") of the Board has devised this
Policy to provide a framework for having a diversified Board. The Company believes
that appropriate diversity of membership on the Board of Directors of the
Company (hereinafter referred to as ‘the Board’) will enable the Company to to have
an optimal mix of skill, experiences and backgrounds and to take strategic decisions
more effectively. The Board acknowledges the importance of diversity, including
gender diversity, is a vital asset to the business.

2. Purpose

The Board Diversity Policy (‘the Policy’) sets out the approach to diversity on the
Board of Whirlpool of India Limited (“Company/WOIL").

3. Scope of Application
The Policy applies to the Board only. It does not apply to diversity in relation to
employees of the Company.

4. Policy Statement

The Company recognises the advantages of a diverse Board and the benefits of
having varied views gives a competitive edge to the Company. A diverse Board
leverages varied skills, regional and industry experience, backgrounds, race, gender,
and other distinctions among Directors. These differences are considered to achieve
an optimal Board composition. While all Board appointments are merit-based,
considering the necessary skills, experience, independence, and knowledge for
Board effectiveness, the Board will also ensure diversity in experience, knowledge,
expertise, perspective, background, gender, age, and culture during candidate
selection. The Board also acknowledges the significance of having gender diversity



on the Board and their contribution of diverse perspectives in the boardroom.

5. Role of the Nomination and Remuneration Committee

The NRC reviews and assesses Board composition on behalf of the Board and lays
down the criteria for appointment to the Board and recommends the appointment
of new Directors and re-appointments to the Board.

The NRC will ensure that no person is discriminated against on grounds of religion,
race, gender, pregnancy, childbirth or related medical conditions, national origin or
ancestry, marital status, age, sexual orientation, or any other personal or physical
attribute which does not speak to such person’s ability to perform as a Board
member.

The NRC also oversees the annual evaluation of the Board as per the statutory
requirements. As part of the annual performance evaluation of the Board, Board
Committee and individual Directors, the NRC will consider the balance of skill,
knowledge, experience, independence, and diversity on the Board, to evaluate the
effectiveness of the Board as a whole.

The NRC is responsible for developing measurable objectives to implement this
policy and for monitoring progress towards the achievements of these objectives.

6. Review of the Policy

The Nomination and Remuneration Committee shall periodically review the Policy,
which will include assessment of the effectiveness of the Policy. The Committee will
discuss any revisions that may be required and recommend any such revisions to
the Board for approval. In the event of any conflict between the provisions of this
Policy and of the applicable law, the provisions of applicable law shall prevail over
this Policy. Any subsequent amendment / modification to the applicable law shall
automatically apply to this Policy.



